Job Description for: REGISTERED NURSE
Qualifications: be fully licensed by the Mass. Board of Registration in Nursing and have at least two years experience in caring for people with disabilities or frail elders;
Responsibilities may include:
· complete/sign the screening tool for MassHealth payment on behalf of the member;
· complete the MDS-HC or CDS and all other applicable health assessments on behalf of the member;
· develop and review each member’s plan of care;

· along with the care manager, will select, train, evaluate and supervise Polus Center’s AFC caregivers;

· monitor each member’s health status to ensure that all appropriate services are being delivered;

· review physician’s orders on a regular basis and report any health changes to the person’s PCP;

· review caregiver logs on a regular basis;

· visit with each member in his/her home bimonthly for Level I  (alternating with the care manager) and monthly or more frequently for Level II, depending on the member’s situation;

· complete a nursing note after each visit or more often if the member’s condition warrants it;

· submit a semi-annual health status report to the member’s PCP;

· participate in discharge planning and implementation;

· train the caregiver in personal care before he/she begins personal care with the person;

· provide ongoing training to Polus Center AFC caregivers on health issues and aging. 

KNOWLEDGE AND SKILLS:

· Is familiar with and accepting of the guiding principles of the Polus Center, and is willing to strive to uphold, implement, and share those principles with individuals receiving services and their networks.

· Able to internalize and embody the concept of Social Role Valorization.

· Comfortable with, appreciative of, and dedicated to people who have developmentally, emotionally, and/or physically disabilities.

· Critical and creative thinking skills required for solving even unanticipated problems quickly.

· Communications skills including ability to understand and respond to varying requirements of others for consultation, advice, disclosure, and partnership.

· Ability to use common sense and good judgment in support of the physically and developmentally disabled.

· Adaptability to situations involving, and relationships with, widely differing individuals and agencies.
